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Konekc eTHKH Ta NOBEAIHKH NEPCOHATY

Baaroaiiinoi opraunizauii «baaroaiiinui pong
«YHiBepcHTETCbKA KJIiHIKa»

Code of Ethics and Conduct for Staff

Charitable Organization «Charitable Foundation

«University Clinic»

1. 3arajbHi H0I0KEHHN

Konekc eTHKH Ta MOBEAIHKH IepcoHaty braroxiiHoi
opranizanii «Braroxiiinuii Goua « YHIBEpCUTETChKA KIIHIKay»
(mam — Kopmekc) € myOmiuHuM JOKYMEHTOM, 110 PErTaMeHTye
(bynaamenTanbHi 3acamu AisuibHOCTi Briaroaiitnoi opranisanii
«Bnaroniinuit gonn «YuiBepcuTeTchKa KIiHIKa» (mami —
Donn). Konexc OazyeThes Ha HEMOXUTHHUX
3arabHOJIOIICHKAX IIHHOCTAX Ta CIPAMOBaHUH Ha:

- 3aKpIiIUIEHHS MOpPAIbHO-€THYHHX HOPM: CTBOPEHHS
€IMHOTO ETHYHOro MO JUlsi BCIX NpaliBHEKIB Ta
BOJIOHTEPIB;

- TApMOHIHHANE PO3BHTOK OCOOHMCTOCTI: 3a0XOUEHHS [0

PI3HOCTOPOHHBOTO ~ CAMOBJOCKOHATEHHS  KOMKHOIO — wWieHa
KOMAaH/I{, y TOMY YHCITL i HiApS/IHHEKIB;
- I IBUITICHHS IH/IMBI Ty aTbHOL BiINOBITAIBHOCTI:

VCBIIOMJICHHST KOJKHHM ~ CIIBPOOITHHKOM —Bard  BIACHHX
BUMHKIB Ta iXHBOTO BIUTUBY Ha perryTaiio ®onxy.

Ieit Konekc BecTanoBimoe (QyHIaMEHTaIbHI TPUHIUIN Ta
€TUYHUNA BEKTOp, SAKUM [IOMPIOKTHCS HA  MTATHHUX
NpaliBHUKIB, BOJIOHTEPIB, KOHCY/JIbTaHTiB Ta TpeTix cropin
(NigpAIHUKM, IOCTAYalbHUKH, JepXKaBHI Ta KOMepLiHHi
CTPYKTYpH, MeZia, OCBiTHI 3aKiiaju, IiHIOI FPOMAICHKI
00’eHaHHg Ta OnaromiiiHi  opradizamii  TOIO), SAKi
peCTaBIsiioTh inTepecu Pouxy abo Ait0Th B HOTO iMeEHi.
JloTpuMaHHs [UX HOPM € Oe3yMOBHOIO BUMOTOIO SIK MiJ Hac
BUKOHAHHs Tpodeciiaux 000B’s3KiB, Tak 1 B M03apoOoumii
Jac, SIKIIO 11e BIUIMBAE Ha penyTanito GoHmy.

V pasi BUHHKHEHHs CyNIepeWINBHX CUTyamii abo moTpebn
y po3’sicHeHHI mosIoKeHb poro Koaekcy, wieH komanau abo
Tperi croponm MaroTh 3BepHyTHCS 10 Jlupektopa abo
ynoBHOBaxkeHoi ocobu. Do 3amumiae 3a co0oi0 IpaBo
MPUITAHUTA  CIiBMpaiio 3 Oyap-skoio  ocoboro, umi  mif
cyrepeyarb BCTAHOBICHHM €THYHHM HOPMaM Ta IPHHIUIAM
THOBEIIHKY, BUKJIANEeHAM y 1iboMy Kozexkcei.

Ipiopurerom @Donay € BiINOBIAHICTE  MPOEKTHOI
JSUTBHOCTI ©THYHHM CTaHjapTaM Ta 3arajJbHOJIONCHKHM
OpUHIMIaM. BaXIHBOKO yMOBOIO CIIBIpalll € BpaxyBaHHS
PEriOHANLHOIO ~ KOHTEKCTY, KYyJIBTYPHHX Ta  COLIalbHO-
E€KOHOMITHHUX NpIOpUTETIB MICIIeBOCTI, y SIKiH
BIIPOBAIKYIOTBCS TIPOeKTH DoH Y.

2. Meta, npuHIUIH T2 cdepa 3acTOCYBAHHS

Meroro Kogexey € BH3HAYCHHS WITKMX ETHYHHX
OpiCHTHPIB 1 craHzapTiB MOBEMIHKM A8 koMaHaun Dowuy,
BKJIIOYAFOMM  [ITATHAX  TPAINiBHUKIB, BOJOHTEPIB  Ta
napTHepis. JIOTpUMaHHS [UX HOPM MOKJIMKaHe 3a0e3eunTH
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1. General Provisions

The Code of Ethics and Conduct for Staff of the
Charitable  Organization = «Charitable = Foundation
«University Clinicy (hereinafter referred to as the Code) is
a public document governing the fundamental principles of
the activities of the Charitable Organization «Charitable
Foundation «University Clinic» (hereinafter referred to as
the Foundation). The Code is based on unshakable universal
human values and aims to:

- establish moral and ethical standards: creating a
unified ethical framework for all employees and volunteers;

- foster personal development: encouraging the all-
round self-improvement of every team member, including
contractors;

- increasing individual responsibility: ensuring that
every employee is aware of the significance of their own
actions and their impact on the Foundation’s reputation.

This Code establishes the fundamental principles and
ethical framework applicable to staff members, volunteers,
consultants and third parties (contractors, suppliers,
government and commercial entities, the media, educational
institutions, other civil society organizations and charitable
organizations, etc.) who represent the Foundation’s interests
or act on its behalf. Compliance with these standards is an
absolute requirement both during the performance of
professional duties and outside working hours, if this affects
the Foundation’s reputation.

In the event of any disputes or a need for clarification
regarding the provisions of this Code, team members or
third parties should contact the Director or an authorized
representative. The Foundation reserves the right to
terminate its cooperation with any person whose actions
contravene the established ethical standards and principles
of conduct set out in this Code.

The Foundation’s priority is to ensure that project
activities comply with ethical standards and universal
human principles. An important condition for cooperation is
taking into account the regional context, as well as the
cultural and socioeconomic priorities of the area in which
the Foundation’s projects are implemented.

2. Purpose, principles and scope

The purpose of the Code is to establish clear ethical
guidelines and standards of conduct for the Foundation’s
team, including staff members, volunteers and partners.
Adherence to these standards is intended to ensure a high




BUCOKHIA piBeHb npod)eciitHol IisUTBHOCTI, @ TAKOK CIIPHAHHIO
rigaoro npexacrapienns Poumy y npodeciitHiii miomuHi Ta
3pOCTAHHIO PiBHS JOBIpH 3 6OKY TPOMaJICEKOCTI.

Komexkc BimoOpaxae kiodoBi opienTupn ®ouay:
4eCHICTh, BiANOBIAATIBHICTS MEpPe] CyCHiILCTBOM Ta HOBary
g0 TeHzpepHoi 1 xoHdmikTHOI crenmdiky cepenosuma. Y
HHOMY 3aKpimiieHo ©6a3oBi nOpuHIMNM, IO (GopMyIOTh
eTHUHHMI (yHAAMEHT IS B3aeMoAii 3 yciMa HapTHEpaMu,
CIiBpOOITHUKAMK Ta BOJIOHTEpaMK DOHTY.

- 3 momenty 3arBep/pkeHHs 1poro Komekcy ®DonIy
BCTAHOBIIOE VIS BCIX 3aIliKaBICHHX CTOPiH 0OOB’SA3KOBI M0
BHKOHAHHSI IIPHHIHITH:

- eTHYHICTb  NOBENIHKH:  IIATPHMYBaTH  BHCOKI
cranaapty npodeciiHoi Ta 0COOMCTOT eTHKH, 3abe3edyioun
TXHE MO3UTUBHE CIPHHHATTA 3 O0KY CYCIIIIbCTBA;

-3aXHCT TMpaB JIOAHHH Ta  HeTepHHMIicTh /10
NOpyImeHb: HEYXHJIBHO [OBaXKaTH IipaBa Ta cBoOoaM
JIOJMHY, a8 TAKOXK BHUSBJISTH HYJIbOBY TOJCPAHTHICTH 0 OyIb-

skuX  (OpM  JMCKpWMIHAIUI, JioMaraHb, eKCILTyaTaii,
HEXTYBaHHS YH 3JI0BKHBAHb;
- KyJbTypa @OBard Ta IHK/IIO3HBHOCTI: JiSTH Ha

3acajax J00pOYECHOCTI, CTABHTHCS JO OTOYYIOYMX i3
TiIHICTIO Ta CIIPHATH CTBOPSHHIO CEPEIOBUINA, € IIHYIOTHCS
1H/IMBITyaIbHI BIIMIHHOCTI Ta NaHy€ B3a€EMOIIOBAra;

- €THKA BHCJIOBJIIOBAHb: YTPUMYBATHCS BIN IyONIYHHX
a0 TIPHBATHHUX 3asB PacUCTCHKOIO, CEKCHCTCHKOIo 4 Oyib-

SKOrO  iHOIOrO OOpa3IMBOTO  Xapakrepy, HI0 MOXYTb
MPUHHA3UTH Y€CTh 1 TIAHICTD JIOHHH;
- 3AKOHHICTH Ta MPAaBONOPSIOK: CYMIIIHHO

JOTPAMYBATHCS 3aKOHOAABCTBAa YKpaiHM H NPOBaKEHHS
npogeciiHol AITBHOCTI;

- 3aXHCT JLI0BOI penyTamii: BHBAKEHO IIIXOAUTH 10
CBOIX Jiff Ta KoMyHikaiil, 3ale3neuyroun 30epexeHHs Ta
3MilHeHHs 100poro iMeHi i aBroputery DoHAy;

- npodecionajiisM Ta BiANOBINAJBHICTH: BHKOHYBaTd
nocanoBi 00OB’sI3KM Ha BHCOKOMY (axoBoMy piBHI, 0e3
JKOJIHMX IPOSABIB JUCKPUMIHAIT Ta B CYBOpid BiAMOBIAHOCTI
JI0 BHYTPIIIHIX NpaBuJ i pernamentis Gouy.

Vel saiikaBieHi CTOPOHH HOBHHHI CITPSMOBYBaTH CBOIO
npodeciiiny AiSUTBHICTE Ha peali3alilo MeTH # 3aBnaHb
IIPOEKTIB Donpy, HEYXWUIIBHO JIOTPUMYIOYUCH
3araJbHONPUHHITHX MOpalIbHO-ETHIHUX HOPM;
3abe3nedyBary IOBHE, 00 €KTUBHE Ta IPABIMBE BHCBITICHHS
HismbHOCTI DOH/TY, HE TOIYCKArOYH BUKPUBICHHS (haKTiB.

VY ceoiii poboti, yci 3amikaBieHi CTOPOHH IIOBHHHI
HEYXHUIBHO KepyBaTHCSI OPHHLMIIAMU COLianbHOT
BI/INOBITATBHOCTI, 3BaXArOYH Ha IHTepecH TIpoMaju Ta
cycninpHe Onaro.

3. Hinnocti ®onny

Cunepris Ta napraeperBo. @onn Oyaye BIIHOCHHH 3
JIOHOPaMH, [JepKaBHHMH YCTaHOBAaMH Ta TIpOMaJaMH Ha
3acajax CHHepril, B3a€MONOBAarM Ta CHOUIBHOI METH,
PO3IISIIAIOYH  KOXKHOTO — MapTHepa SIK  PIBHONPaBHOTO
yYacHUKa IPOLECY TBOPEHHS CyCIUILHOTO Onara.

JlionuHouenTpuuHicTh Ta mnoBara. ®OoHI BH3HaE
abCONIOTHY IIIHHICTH KOXKHOI OCOOHCTOCTI Ta CHPSMOBYEMO
CBOI TMPOEKTH HA 3axXHCT HEBI'€MHHX TIpaB IHOIHMHH,
3abe3reyuyrour CTaBIeHHS, M0 0a3yeTbesi HA [OBasi 10
NPUBAaTHOTO KUTTS, YecTi Ta iHIWBIAyaTbHOrO BHOOPY
KOXKHOTO OeHedimniapa.

Inkawo3uBHicTe TAa poctynHicTh. J{isbHicTs DoHIY
no30asiieHa cy0’€KTHBI3MY Ta MPUXOBaHUX iHTepeciB. DoHJ €
BIIKpHM 10 [iajiory 3 yciMa BEpCTBAaMH CYCHiJIbCTBA Ta
3a0e3reuyeMo pPiBHHIM JOCTYN JIO CBOIX IIPOrpam/IPOEKTIB,

standard of professional practice, as well as to promote the
Foundation’s positive professional image and build public
trust.

The Code reflects the Foundation’s key guiding
principles: integrity, social responsibility, and respect for
the gender and conflict-specific nature of the environment.
It sets out the fundamental principles that form the ethical
foundation for the Foundation’s interactions with all its
partners, staff and volunteers.

From the moment this Code is adopted, the Foundation
establishes the following mandatory principles for all
stakeholders:

- ethical conduct: to uphold high standards of
professional and personal ethics, ensuring that these are
viewed positively by society;

- protection of human rights and zero tolerance for
violations: to strictly respect human rights and freedoms,
and to show zero tolerance for any form of discrimination,
harassment, exploitation, neglect or abuse;

-a culture of respect and inclusivity: act with
integrity, treat others with dignity and foster an environment
where individual differences are valued and mutual respect
prevails;

- ethical conduct in speech: to refrain from making
public or private statements of a racist, sexist or any other
offensive nature that may undermine a person’s honour and
dignity;

- legality and the rule of law: to conscientiously
comply with Ukrainian legislation and conduct professional
activities;

- protection of business reputation: to act and
communicate with due care, ensuring the preservation and
strengthening of the Foundation’s good name and
reputation;

- professionalism and responsibility: to perform duties
to a high professional standard, without any form of
discrimination and in strict accordance with the
Foundation’s internal rules and regulations.

All stakeholders must direct their professional activities
towards achieving the objectives and tasks of the
Foundation’s projects, whilst strictly adhering to generally
accepted moral and ethical standards; they must ensure full,
objective and truthful coverage of the Foundation’s
activities, without distorting the facts.

In their work, all stakeholders must strictly adhere to the
principles of social responsibility, taking into account the
interests of the community and the public good.

3. The Fund’s values

Synergy and partnership. The Foundation builds
relationships  with donors, government bodies and
communities on the principles of synergy, mutual respect
and shared goals, viewing each partner as an equal
participant in the process of creating public good.

People-centred approach and respect. The Foundation
recognises the absolute value of every individual and
directs its projects towards the protection of inalienable
human rights, ensuring an approach based on respect for the
privacy, dignity and individual choices of each beneficiary.

Inclusivity and accessibility. The Foundation’s
activities are free from subjectivity and hidden agendas.
The Foundation is open to dialogue with all sections of
society and ensures equal access to its programmes and
projects, guided solely by people’s real needs and the




KEPYIOUMCh BHKJIIOYHO peajbHUMH NoTpebamu moned rta
IIPHHIMIOM CIIPABEJIMBOTO PO3MOALUTY pecypciB.

JlyxoBHa ToJepaHTHicTh. OHJI CHOBiAye NPHHIKI
HeHTpaIbHOCTI Ta ITUOO0KOT OBAry /0 Iy XOBHHX IIEPEKOHAHb
KOXKHOIO; CTBOPIOE CepeloBUIle, [€ IpaBo JHOAMHH Ha
cBOGO/Y CBITOIVISIIY Ta BipOCIHOBIJAHHS € HEJIOTOPKAHHKM, &
pemiriiiHi MOrNMSIM HIKOJIM HE CTaroTh MEPEIIKOI0I0 UL
OTPMMaHHS JOMOMOTH UM CHiBIIPAIli.

~ Hapiiinicts T2 000B’s13K0BicTb. ORI yCBIIOMIIIOE Bary
KOKHOTO TPHMHSATOTO PIlEHHs Ta KOXKHOT HaJaHOi OOINSHKH.
Hapitinicts Ta 0608’ s13k0BicTh it QOHIY O3HA4YAC HE JIMILE
SKiCHe BUKOHAHHS IIPOEKTIB, & i FOTOBHICTH BiIIOBIJaTH 3a
JIOBIFOCTPOKOBI HACIIIIIKH CBOET isUTBHOCTI.

Ilyomiuma  migssirmicrs. JloBipa  cycminbeTBa €
HamiHHimuM akTuBoM @DoHIy, TOMy # JOTPHMYETHCH
HOJITHKH «BiJIKPUTHX JBepeit» y 3BiTHOCTI. Donj 3abesneuye
myGnivgHMi JocTyn 10 iHpopmarii Ipo BUKOPHCTAHHS KOIITIB
Ta pe3ylbTaTH [POEKTIB, JEMOHCTPYIOYH Bi/NOBiJaibHE
YOpaBIiHHS PECYPCAMH HEPe JOHOPaMH Ta CyCIILIECTBOM.

IlpaBoBa nodpouecHicrs. [lii PoHIy IDYHTYIOTBCH Ha
Oe3yMOBHOMY [OTpPHMaHHI 3aKOHOJABCTBA YKpaiHM Ta
MiKHApOJHHX  mpaBoBux HopM. (DoHJIOM  NisIBHICTH
3MIHCHIOETRCS TOOPOYECHO, BiIMOBIIIOUHCH BiJl OyIb-sIKHX
KOPYIIL[IHHAX CXEM YH CYMHIBHHX KOMIIPOMICIB, IO JI03BOJISE
30epirartd cTatyc HaaiiHOCTi Ta €THIHOCTI.

CupaBelnBicTh T2 HETEPNHMICTh 10 AMCKPHMiHaNIL
@DOH/I BUCTYTIAE 32 CTBOPEHHS iHKIFO3WBHOTO CYCHLILCTBA, JI€
HeMae Micis OOMEXEHHsSIM 3a O3HAKaMH CTaTi, BiKy, cTaHy
3nopoB's 4 moxomkeHHs. Komamma @oHmy akTHBHO
npotugie Oymb-skaM  (opMaM  yIepelKeHOro CTaBJIEHHS,
rapaHTylO4d piBHI MOMUIMBOCTI SIK [UIS CHiBPOOITHHKIB H
MapTHEpIiB, TaK i JUIs THX, XTO NOTPeOy€ JONIOMOTH.

Bimnanmicrs ermunum crapmapram. Lleit Komexe ne €
bopMaTbHEM ~ JOKYMEHTOM, @  JKHBOIO  OCHOBOIO
KoproparuBHOI Kynerypu @onpy. Koxen wien komanIu
®ormy Gepe Ha cebe O0OOB’SI30K BTUIOBaTH yCi eTHYHI
HWIHHOCTI 1 NPHHUMIK sIK y [IOAEHHIH poboTi, Tak 1 B
mo3apobouuii  Yac, MIATBEPKYIOYM  BHCOKE  3BaHHS
upeacTaBHuKa @OHY BIACHUMH BUMHKAMH.

4. Bzaemonis 3 GenediniapaMu Ta cTaHAApTH poboTn

JlomuHomeHTpoBaHicTh Ta HisiboBi rpymu. ['ogosHO0O
ningictio ®oHMy € MoauHa, 1 TiJHICT Ta NPABO HA 3aXHUCT.
Bagososiennss  motped  OenediumiapiB €  6e3yMOBHUM
npiopuTeTOM ISl KOXKHOro mnpencraBHuka @onjgy. Dona
COPSAMOBYEMO CBOI pecypcH Ha MIATPHMKY HaHOLIbI
BpasMBUX Kareropi: BHYTPINIHBO IepeminieHa ocoba
(BITIO); ocoba 3 iHBaNIJHICTIO; OJUHOKAa MaTH 4d OaTbKo;
GararoaiTHa ciM’s; Manosabesnedena ocoba / ciM’si; ocoba,
AKa BTparTi/a poOoTy BHACTITOK BiffHH; BeTepaH / BeTepaHKa;
ugeH ciM’i BeTepaHiB BiliHM; wieH ciM’i 3armbioro aGo
3HHKJIOr0 Oe3BicTi BiMCHKOBOCTYKOOBLS; 0coba MeHClIHHOro
BiKy; oco0a, sKa TOBEpHyJach JO Miclsi MHOCTiHHOIO
MPOXKUBAHHS, 0c00a, sIKa MOCTpaXkaana BHACHIZOK OOHOBHX
Ui,

Ernka cepsicy Ta komynikanii. @oHj1 po3risiae mpouec
O4iKyBaHHS, YMOBH HaJaHHS JONOMOTH Ta MaHepy
CIIJIKyBaHHS SIK HEBil'€MHI CKIaJoBi camoi mociayru. VY
B3aeMosil 3 OeHediriapamu HenpumycTuMi Oyib-ski Gopmu
OposiBy ~ HEMOBArd, JUCKPUMIHALII, MCHUXONOTIYHOIO YW
(GI3MYHOTO THCKY.

IlpaBo na ¢index Ta ominky. OTpuMaHHS 3BOPOTHOTO
3B’S3Ky BiJl OTPUMYBauiB JOIOMOIM € IXHIM HEBiJ €MHHM

principle of fair distribution of resources.

Religious tolerance. The Foundation adheres to the
principle of neutrality and deep respect for everyone’s
religious beliefs; it creates an environment where the
human right to freedom of thought and religion is
inviolable, and religious views never become an obstacle to
receiving assistance or cooperation.

Reliability and accountability. The Foundation
recognises the weight of every decision taken and every
promise made. For the Foundation, reliability and
accountability mean not only the high-quality
implementation of projects, but also a willingness to take
responsibility for the long-term consequences of its
activities.

Public accountability. Public trust is the Fund’s most
valuable asset, which is why it adheres to an ‘open-door’
policy regarding reporting. The Fund ensures public access
to information on the use of funds and project outcomes,
demonstrating responsible management of resources to
donors and the public.

Legal integrity. The Foundation’s actions are based on
unconditional compliance with Ukrainian legislation and
international legal standards. The Foundation conducts its
activities with integrity, rejecting any corrupt schemes or
questionable compromises, which allows it to maintain its
status as a reliable and ethical organization.

Fairness and zero tolerance for discrimination. The
Foundation advocates for the creation of an inclusive
society where there is no place for restrictions based on
gender, age, health status or origin. The Foundation’s team
actively combats all forms of prejudice, ensuring equal
opportunities for staff and partners, as well as for those in
need of assistance.

Commitment to ethical standards. This Code is not a
formal document, but a living foundation of the
Foundation’s corporate culture. Every member of the
Foundation’s team undertakes to embody all ethical values
and principles both in their daily work and outside working
hours, upholding the high standing of a Foundation
representative through their own actions.

4. Engagement with beneficiaries and operational
standards

People-centred approach and target groups. The
Fund’s core value is the individual, their dignity and their
right to protection. Meeting the needs of beneficiaries is an
absolute priority for every representative of the Fund. The
Fund directs its resources towards supporting the most
vulnerable groups: internally displaced persons (IDPs);
people with disabilities; single mothers or fathers; large
families; low-income individuals or families; people who
have lost their jobs as a result of the war; veterans; family
members of war veterans; family members of military
personnel who have been killed in action or are missing in
action; people of retirement age; people who have returned
to their place of permanent residence; and people affected
by hostilities.

Service and communication ethics. The Foundation
regards the waiting process. the conditions for providing
assistance and the manner of communication as integral
components of the service itself. In interactions with
beneficiaries, any form of disrespect, discrimination, or
psychological or physical pressure is unacceptable.

The right to feedback and evaluation. Receiving
feedback from aid recipients is their inalienable right. It is




npaBom. OO00B’A30K mepcoHany Ta BonoHtepiB Donmy
nonsrac y peaiisaimii MeXaHi3My MPOCTOTH 1 3pO3yMUIOCTI
IPOIEIYPH, 00 KOXKEH MIr BHCIOBHTH CBOIO JIyMKY, CKapry
Y1 IPOIO3HILIO 1010 poboTH PoHLIY.

Ilpodeciitna xodpouecnictb. Ilpaunisaukn Doy
30008’ s13aHi BHKOHYBATH CBOI QYHKIIT CyMITIHHO, IPO30PO Ta
3 gorpuMandsMm npodeciiinoi etmkn. KoxkHa 7mis  mae
BIANOBilaTH ~ BUMOraM  3aKOHOZAABCTBA ~ YkpaiHu  Ta
BHYTPILIHIM CTaHApTaM Ti/IHOI OBE/IHKH.

Bingnosigaiasne Jigeperso ta edpekTHBHICTH. KepipHuii
CKJIaJ Ta BiANOBiAanbHI 0cobu PoHIy rapantyioTh, MO iXHI
pitreHHsT 0a3ylOThCS Ha 3acafaX JONUIBHOCTI. Bynb-ski
[POSBH  3JIOBKHBAaHHS  CIy)XOOBHM  CTaHOBHIIEM abo
MapHOTpAaTHE BUKOPHCTaHHS OIaroJiiHUX pecypciB € cyBOpo
3a00pOHEHUMH.

Penyraniiina Binnoizaapnicts. @PoHA BIPOBAIKYE
HAWBHII TyMaHiTapHi CTaHAAPTH Ta TPHHIMOH PIBHOCTI.
KokeH wieH KOMaHIM Ma€e yCBIIOMIIIOBATH, IO Horo il Ta
BHCJIOBIIOBaHHS ~ Oe3nocepenHbo  (OPMYIOTH  CYCILUIBHY
noBipy 1o @oHpy Ta i aBTOpHTET.

Ilpozopicts mponeciB. OoHA JOTPUMYETHCA HNPHHIMIY
«BLAKpHUTOCTI». YCi TpOLEAypH, IIOB’S3aHI 3 HAJaHHAM
JIOTIOMOTH, MaloTh OyTH 3pO3yMUIHMH Ta IPO3OPHMH I
GeHedimiapiB, M0 BHKIIOYAE MOMNIIMBICTH MaHIMyJAMid 4w
MPHXOBYBaHH iH(OpMAIIii.

5. B3aeMojiisi B KOJIEKTHBI Ta KOPIOPaTHBHA KyJbTypa

CTBOpeHHSI COPHATIHBOrO  cepexoBuma. Koxxen
npencraBaik @DoHAYy Hece MEpPCOHATBHY Ta KOJIEKTUBHY

BIIMOBIIANIBHICTE 3a (OpMyBaHHS atMoc(epu B3aeMOIoBary,
HmiaTpuMKH Ta npodeciiinoi etuxu. [ToBara 1o ocobucrocri €

(yHIaMEHTAJIbHUM ~ TIPHHIMIOM  TOOYyZI0BH  OyJb-sIKHX
BHYTPIIIHIX KOMYHIKaIi#.
Kyasrypa B3aemonii T1a possurok. DoHA IiHYyE

ocoOuCTHIl mpocTip Ta dYac KOKHOTO WIEHAa KOMAaHIH.
[lpioputeramMu  BHYTpIIIHBOI  B3a€MOAIl €  BIIKPUTHH
3BOPOTHHH ,  3B'SI30K, KOHCTPYKTHBHE PO3B'sI3aHHA
CyNepeyHoCTed MUISIXOM [(iaJiory Ta CTBOPEHHS Oe3MeuHHX
YMOB 15t TPOeciifHOro 3poCTaHHs KOXKHOTO CHiBPOOITHHKA.

HyxaboBa ToslepaHTHICTH /10 TOpYmeHb eTHKH. QoHJ

piryue nportuaie  Oyab-SKMM IpOSBaM JIHCKPHMiHAMIi,
OyniHry, CeKCyalbHHX  JOMaraHb 4Y¥  eKCILTyararlii.
Kareropuuno 3a00poHEHUMH € TOKCHYHA  TOBEJIHKA,
MyOMiyHUA OCy/l KOJIer, 3JIOBKHBAHHS BIAN0M0, (i3uuHe uH
MCUXOJIOTIYHE  HACHJIbCTRO, a  TAkoX  yHUKAHHS
BIJIMIOBIIAJIGHOCTI 3a BJIAcHi Ail.

Mexanizm  BperyioBanHs KoHQUKTIB. Y  pasi

BUHUKHEHHS CyNepedHOCTedl CTOPOHH 3000B’s13aHI JIOKIACcTH
3YyCHJIb JUIS JOCSTHEHHS KOMIIPOMICY dYepe3 iHCTPYMeHTH
HEHACUIIBHUIIBKOTO CHIIKYyBaHHS. MexXaHi3M BperyIiOBaHHS

KOH(ITIKTIB  perIaMeHTy  BIANOBIJHHMHM  PO3ALIAMH Y
[oniTukax @oumy.

3anobiranas  kouduiikTy iHTepeciB npuH  Hakmi
(Hemotu3sm):

- IIpo3opicms poOouHHux ma OpydicHix 36 's3Ki6. 3 METOI0
JOTPUMAHHS TPHUHIMIYY PIBHUX MOXJIMBOCTEH, MpAlliBHUK
30008’ sI3aHAN MOBIJIOMHTH KEPiBHHIITBO, SKINO HA BAKAHTHY
nocany y @ounai nperenaye ocoda, 3 KoK BiH nepedysae y
POMHHHX, MOIPYKHIX 200 ONH3BKUX JIPYIKHIX CTOCYHKAX.

- Vatosu 3anyuenns nog’sisanux oci6. CriBnpans 3 TaKUMHA
KaH/MJaTaMd MOXIIHBA JIMIIE 32 YMOBM IXHBOi MOBHOI
BiANOBiHOCTI KBaidikanifHuM BUMoraM (iATBEpIKEHOT Ha
KOHKypCi) Ta 3a BiJICYTHOCTI pH3UKIB /st (PiHAHCOBOrO
KOHTPOJIIO, YIPaBIiHCHKOI HE3aNeKHOCTI M 00 €KTHBHOCTI
MIPOTECIB Y KOHKPETHOMY TTiPO3IiIi.

the duty of the Fund’s staff and volunteers to ensure that the
procedure is simple and straightforward, so that everyone
can express their opinion, complaint or suggestion
regarding the Fund’s work.

Professional integrity. The Foundation's staff are
obliged to perform their duties conscientiously,
transparently and in accordance with professional ethics.
Every action must comply with the requirements of
Ukrainian legislation and internal standards of proper
conduct.

Responsible leadership and effectiveness. The Fund’s
management and senior staff ensure that their decisions are
based on sound judgement. Any abuse of position or
wasteful use of charitable resources is strictly prohibited.

Reputational responsibility. The Foundation upholds
the highest humanitarian standards and principles of
equality. Every team member must be aware that their
actions and statements directly shape public trust in the
Foundation and its reputation.

Transparency of processes. The Foundation adheres to
the principle of ‘openness’. All procedures relating to the
provision of assistance must be clear and transparent to
beneficiaries, thereby ruling out the possibility of
manipulation or concealment of information.

5. Team dynamics and corporate culture

Creating a supportive environment. Every member of
the Foundation bears personal and collective responsibility
for fostering an atmosphere of mutual respect, support and
professional ethics. Respect for the individual is a
fundamental  principle  underpinning all  internal
communications.

A culture of collaboration and development. The
Foundation values the personal space and time of every
team member. The priorities for internal collaboration are
open feedback, the constructive resolution of conflicts
through dialogue, and the creation of a safe environment for
the professional growth of every employee.

Zero tolerance for ethical breaches. The Foundation
takes a firm stance against any form of discrimination,
bullying, sexual harassment or exploitation. Toxic behavior,
public shaming of colleagues, abuse of power, physical or
psychological violence, and evading responsibility for one’s
own actions are strictly prohibited.

Conflict resolution mechanism. In the event of a
dispute, the parties are obliged to make every effort to reach
a compromise through non-violent communication. The
conflict resolution mechanism is governed by the relevant
sections of the Fund’s Policies.

Prevention of conflicts of interest in recruitment
(Nepotism): -

- Transparency  regarding  family —and  personal
relationships. In order to uphold the principle of equal
opportunities, an employee is obliged to inform
management if a person with whom they have family,
marital or close personal ties is applying for a vacant
position at the Fund.

- Conditions for the recruitment of related persons.
Cooperation with such candidates is possible only provided
they fully meet the qualification requirements (as confirmed
in the competition) and there are no risks to financial
control, managerial independence or the objectivity of
processes within the specific department.




6. B3aemogis 3 naprHepaMH Ta J0HOpaMu

Penyraniiina  BignoBizanbHicTh y  MapTHEPCTBi.
Cranicts Ta aBroputer ®oHaYy Ge3M0OCEPEHBO 3aNEKAThH Bijl
AKOCTI B3aeMofil i3 3oBHimHIMEH KoHTpareHTamu. KoxkeH
NpAliBHEK Mae MiATH TaK, o0 3MIIHIOBaTH JAOBIpY 10
@oHly, MMOBAKAIOYH IIHHOCTI Ta KYJIBTYPHHH KOHTEKCT
KOJKHOTO MapTHepa.

Kpurepii Bubopy mnapraepis. ®onx BiIKpHTHi 10
cmiBnpani 3 Qisuynumm  ocobamm,  OizHecoM  Ta
rpOMajICbKUMH 00’ €[HAHHIMM, 9HI 1L, ETHYHI CTAHIAPTH Ta
GayeHHs CyCHUILHOTO PO3BUTKY 30iratoThes 3 Micieto Pony.

PosBurok crpareriunnx BigHocmn. @Pomn  minye
JIOBTOCTPOKOBE IAPTHEPCTBO Ta TIparHe 10 po30ynoBu
CTIMKMX 3B 3KiB i3 JepKaBHUMH 1HCTHTYLIAMH, HEYPANOBHM
CEKTOPOM,  €KCIHEepPTHOIO  CHLUIBHOTOI  Ta  NPHBATHHM
KamitanoM. @oHJ IHBECTYE pecypcH Yy MIATPHMKY Bxke
cpopMOBaHHX BiIHOCHH Ta PO3BHTOK HOBHX e(EeKTHBHHX
Koasimii.

Eroannit  ¢inbTp cmiBmpanmi. ®yHIaMeHTaIbHOIO
BUMOIOIO JIO TIOTEHI(ifiHMX WapTHEpPiB € HAasBHICTD
Oe3moranHoi AiMOBOI pemyTailii Ta TOTOBHICTH DPO3AUIATH
KJTIOUOBI NpHHIANH AisibHOCTI @onxy. PoHX He BCTymae y
B3AEMOJIII0 3 OpraHizalisMu/ycTaHOBaMH/ MiAIPUEMCTBAMH
g 0co0aMu, YHs TiSUTBHICTH CYNEpeYHTh HAINHM E€THYHUM
HOpMaM.

- B3aemonisi 3 I0HOPCHKOIO cniibHOTO0. DoHa MHOOKO
HiHy€ MATPAMKY JOHOPIB Ta PO3MISAaE L BIJHOCHHH SK
crparerignuii akTuB. CniBpoOiTHHKH DOHIY B MexaX CBOET
KOMIIETEHII MaroTh  3abe3meyyBaT BHCOKHM  piBEHb
KOMyHIKamii Ta COPHATH NONIMONEHHIO cHiBOpami 3
OMaroIifHAMHK THCTHTYI{ISIMH.

Iposopicte sik ocHoBa JoBipu. B3aemopigHOCHHH 3
JIOHOpaMHu 0as3yloThCs HAa MPHHIMIAX Oe3KOMIPOMiCHOT
[PO30POCTI Ta MOBHOI MiA3BITHOCTI. MU rapaHTyeMO HiboBe
BHKODHUCTAHHSI PECypCiB Ta BIIKPUTICTH MOpOLECIB, WO €
3aMOpyKOIO HAIOl 0e3/[0TaHHOI CYCIiIBHOT pery Tamii.

7. JobpodecHicTh Ta BiANOBIaJIbHE BHKOPHCTAHHS
pecypcis

IlisiboBe Bukopucranus pecypceis. [Ipanisuuku Qongy
3000B’s13aHi BHKOPUCTOBYBaTH (iHAHCH, 1HPPACTPYKTypy Ta
iHTeneKTyanbHy BracHicTs MOHIY BUKIIOUHO Ul peamizarii
11 micii. Byab-sike BUKOpHCTaHHS aKTHBIB abo iMeHi DoHxy 3
METOI0 OTpPUMaHHS OCOOHCTOI BHIOJM YH 3aJOBOJICHHS
MPHUBATHUX IHTEPECIB CYBOPO 3a00POHEHO.

BukopucranHa aKTUBIB ISl CTOPOHHBOT AifVILHOCTI.
Excriryarariiss TexHiuHUX 3aco0iB, MaTepialiB, IPOrpaMHOIo
3abesnedeHns uM iHHMX pecypciB QoHQY i BHKOHAHHS
poGiT, MmO He CTOCYIOTBCI HOCATOBHX  OOOB'S3KIB,
JIOMYCKAEThCA  JIMIE 3@ YMOBH OTpHMaHHA  OQimiiHOT
HOTIEPEIHBOT 3r0/IU KEPIBHUIITBA.

®DiHaHCOBHIT MeHEeUKMEHT Ta MiA3BITHICT.

- Ilpasosa ocnoea: (iHaHcoBa JisUTBHICTE DOHIY
GasyerTbCss Ha 3aKOHOMABCTBI Ykpainw. OTpuMaHi KOLITH
CIIPSMOBYIOTBCS BHK/TIOUHO Ha BHKOHAHHS 3aTBEP/IKEHHX
HpOrpaM/IIPOEKTIB Y MEKaX MOTOPKEHUX OIOIKETIB.

- Ayoum ma ny6aiunicms: ®ouj 3abe3mnedye peryasipHHA
BHYTpILIHIA Ta 30BHIiMHIA ayaut. PiHaHCOBa 3BITHICTH €
BIJIKPHTOIO ISl CYyCHLUTBCTBA Ta MyOiKyeThesi Ha odiniifHOMY
CaTi.

- [locmosipuicmy Oanux: Bes (inaHcOBa JOKyMEHTAllis
Mae MOBHO Ta 00’€KTHBHO BiloOpakatd CYTh IMPOBEIACHHX
orepaiiiii 6e3 BUKpUBIECHD 44 IPUXOBYBaHHA iH(opMarii.

6. Engagement with partners and donors

Reputational responsibility in partnerships. The
Fund’s stability and reputation depend directly on the
quality of its interactions with external counterparties.
Every employee must act in a way that strengthens trust in
the Fund, whilst respecting the values and cultural context
of each partner.

Criteria for selecting partners. The Foundation is
open to cooperation with individuals, businesses and civil
society organizations whose goals, ethical standards and
vision for social development align with the Foundation’s
mission.

Development of strategic relationships. The
Foundation values long-term partnerships and strives to
build sustainable relationships with state institutions, the
non-governmental sector, the expert community and private
capital. The Foundation invests resources in supporting
existing relationships and developing new effective
coalitions.

Ethical criteria for collaboration. A fundamental
requirement for potential partners is an impeccable business
reputation and a willingness to share the Fund’s core
principles. The Fund does not engage with organizations,
institutions, businesses or individuals whose activities
conflict with our ethical standards.

Engagement with the donor community. The
Foundation deeply values the support of donors and regards
these relationships as a strategic asset. Within the scope of
their responsibilities, Foundation staff must ensure a high
standard of communication and foster deeper cooperation
with charitable institutions.

Transparency as the foundation of trust. Our
relationships with donors are based on the principles of

' uncompromising transparency and full accountability. We

guarantee the targeted use of resources and the openness of
our processes, which is the cornerstone of our impeccable
public reputation.

7. Integrity and the responsible use of resources

Appropriate use of resources. Employees of the
Foundation are required to use the Foundation’s finances,
infrastructure and intellectual property exclusively for the
fulfilment of its mission. Any use of the Foundation’s assets
or name for the purpose of obtaining personal gain or
serving private interests is strictly prohibited.

Use of assets for external activities. The use of the
Fund’s technical equipment, materials, software or other
resources to carry out work unrelated to official duties is
permitted only with the prior formal consent of
management. .

Financial management and accountability.

- Legal basis: the Fund’s financial activities are based
on Ukrainian legislation. Funds received are directed
exclusively towards the implementation of approved
programs/projects within agreed budgets.

- Audit and transparency: the Fund ensures regular
internal and external audits. Financial reports are open to
the public and published on the official website.

- Data accuracy: all financial documentation must fully
and objectively reflect the nature of the transactions carried
out, without distortion or concealment of information.

Policy on Gifts and Rewards.

- Refusal of additional benefits: The Foundation adheres




IMoniTuka Mo10 NOAAPYHKIB TA BHHATOPOJ.

- Biomosa 6i0 oooamkogux Oaae: POHI TOTPUMYETHCS
npunipny OeskopucimBocti. HamanHa 4m  oTpuMaHHS
HOIapyHKIB, I'POLMIOBAX BHHAropoj abo OCOOIHBHX BHUSABIB
TOCTHHHOCTI K IIONAKH 3a 1podeciiiny MisIbHICTE €
HEPHITYCTUMHM, OCOOIMBO Y CTOCYHKaX i3 OGeHediniapamu.

- 3abopona rkomepyilinozo cMuMYIIO6GHHA. NpPALiBHHKaM
3a60poHeH0 mpHitMaTH Oyab-sKi IHHOCTI (TOTIBKY, TIOCIYTH
TONIO), IO MOXYTh TPAaKTyBaTUCA 5K  320XOYEHHS.
AHaJIOriYHO, MEPCOHAT He MOXE MPOMOHYyBaTH Taki Onara
TpeTiM ocobam Juist 106itoBaHHs iHTepeciB QoHy.

- Jonycmuni BUHAMKIU BHKIIFOUCHHAM €
3arajlbHOJOCTYIHI ~ MOJAPYHKH BASYHOCTI  HOMIHAJBHOIO
BapricTIO (KaBa, KBITH, KaleHaap, ¢pipMoBa pyuka, OJ0KHOT).
BeranosieHo  miMiT:  pa3oBMH  ITOJapyHOK HE  MOXKeE
nepesuinysaru 20 nonapis CILA, a 3aranbha cyma Bif omHiel
ocobu 3a pik — 50 nonapis CILA.

- Cmamyc  oghiyiiinux OapyHkie: TIONAPYHKH, Bpy4eHi
Dony sIK FOpEIAYHIM 0c00i, 0GOpMITIOIOTECA K OnaroaiiHa
IIOYKEPTBA 3TiAHO 3 YHHHAM 32KOHOJABCTBOM.

- Emuune pose’szanns  ckaaOHux — cumyayini: KO
BiZMOBa Bijx mojapyHKa Moxe oOpasHTH JapyBaibHHKa abo
samkoauTH  penyTaiii DoHIy, HpamiBHHK Mae HeraiHo
3BEPHYTHCS 3@ KOHCY/IbTamiclo a0 kepiBHuka abo HR-
MeHeKepa.

- Konduaikr iHTepecis. CriBpobiTHUKH Dony
3000B’s13aHI yHUKATH CHTYalliif, e IXHi 0coOHCTI iHTEpecH
MOXYTh BCTYIIUTH B CymepeuHicTs i3 mimsmu  Donxy.
Buxopucrannas ciyx00BOTO CTaHOBHINA A8 OTPHMAHHS
npedepeHiiii Yu 10AaTKOBHX Onar € IpsSMHUM IOPYLICHHSM
uporo Kozexkcy.

HisnbHicTs no3a mexamu Dongy.

- I pomaosncoka axkmuenicms: OOHA NIATPUMYE Y4acThb
MpaniBHUKIB Yy XXUTTI TPOMaJH Ta BOJIOHTEPCHKHUX MPOEKTAX,
IO CIIPHUSIIOTH IXHBOMY TIpOdeciiiHOMY PO3BHTKY.

- Penymayiimi obmedicenns: mosamtaTHa akTHBHICTH He
nosuHHa kot Ponay. [1yOaiuyHO BHCIOBIIOIOYH BIACHI
MOJITHYHI YH COMIANbHI MOIVISIAH, NPAIBHHK MAae YiTKO
3a3Hauard, IO I¢ HOro MmepcoHalbHa MO3MIIS, sSKa He
npe/cTasise odiniiHy Touky 30py Dopmu.

8. MoHITOPHHT JOTPHMAHHS KOJEKCY Ta 3aX0qH
pearyBaHHsA

BignosizaabHicTh 32 BHAIBJICHHS NOpymeHb. KoxeH
npencraBauk @onmy Oepe Ha cebe 00OB'S30K CHPUSTH
JOTPUMAHHIO eTHYHHX HOpM Dongy. Y pa3i BUsABIEHHS Aii
a0o MOBEMiHKY, IO CyNepedaTh MON0KeHHIM 11oro Kozekcy,
MpaIiBHUK Mae CIOBICTHTH PO II€ KEPIBHHMITBO Ta, 3a
MOXJIMBOCTI, BXKHTH BYACHHMX 3axOMiB JUIS  MiHIMizaLii
HeraTHBHUX HACIIJIKIB YM KOPEeKIil CUTyartii.

Hacainkn HeZoTpHMAHHS €THYHHX cTaHAapriB. QoHx
po3mIsiIae OTPUMaHHs HONOKeHs Kozekcy sK HeEBiIeMHY
YaCcTHHY TPYHOBHX 000B’SI3KiB. Y pa3i BCTaHOBICHHS (akry
HOPYIICHHS. €THYHUX HOPM, [0 TNpalliBHUKA MOXYTb OyTH
3aCTOCOBaHI 3aXOAH JUCHHUILIIHAPHOTO BIUIUBY, BKJIIOUHO 3i
3BITBHEHHSIM.

[IpaBoBe pearyBanms. fkuo aii npaniBHHKa MICTATH
O3HAK{ TIPABOMOPYIICHHsT a00 MOPYUIYyHOTh HOPMH YHHHOTO
3aKOHO/IaBCTBA YKpaiHW, KepiBHHUTBO DOHIy 3aiHINae 3a
co00r0 TpaBO 3BEPHYTHCS [0 BIANOBIIHUX IEPKABHUX UH
IPaBOOXOPOHHUX OPraHiB [UIsl HPUTSTHEHHS. BUHHOI 0c00H 110
aJMiHiCcTpaTHBHOT 00 KPHMIHATIBHOI BIAMOBIAATEHOCTI.

9. 3ak/nouHi MOJI0KEHHA

Ifett Komexc HaOupae 4UYHHHOCTI 3 MOMEHTY il

to the principle of impartiality. The giving or receiving of
gifts, monetary rewards or special hospitality as a token of
gratitude for professional activities is prohibited,
particularly in dealings with beneficiaries.

- Prohibition of commercial inducements: staff are
prohibited from accepting any items of value (cash,
services, etc.) that could be construed as an inducement.
Similarly, staff may not offer such benefits to third parties
to lobby on behalf of the Foundation.

- Permissible exceptions: Exceptions include commonly
available tokens of appreciation of nominal value (coffee,
flowers, a calendar, a branded pen, a notepad). A limit has
been set: a single gift may not exceed US$20, and the total
amount from one person per year may not exceed US$50.

- Status of official gifis: gifts presented to the
Foundation as a legal entity are recorded as charitable
donations in accordance with current legislation.

- Ethical resolution of difficult situations: if refusing a
gift may offend the donor or damage the Foundation’s
reputation, the employee must immediately seek advice
from their manager or HR manager.

Conflict of interest. Employees of the Foundation are
obliged to avoid situations where their personal interests
may conflict with the Foundation’s objectives. Using one’s
official position to obtain preferential treatment or
additional benefits constitutes a direct breach of this Code.

Activities outside the Foundation.

- Civic engagement. The Foundation supports staff
participation in community life and voluntary projects that
contribute to their professional development.

- Reputational constraints: external activities must not
harm the Foundation. When publicly expressing their own
political or social views, employees must clearly state that
this is their personal position, which does not represent the
Foundation’s official viewpoint.

8. Monitoring compliance with the code and response
measures

Responsibility for reporting breaches. Every member
of the Fund undertakes to promote compliance with the
Fund’s ethical standards. Should any actions or conduct
contrary to the provisions of this Code be identified, the
employee must report this to management and, where
possible, take timely measures to minimise any negative
consequences or rectify the situation.

Consequences of non-compliance with ethical
standards. The Fund regards ~compliance with the
provisions of the Code as an integral part of employment
duties. If a breach of ethical standards is established.
disciplinary measures, including dismissal, may be applied
to the employee.

Legal response. If an employee’s actions constitute an
offence or breach the provisions of current Ukrainian
legislation, the Fund’s management reserves the right to
refer the matter to the relevant state or law enforcement
authorities to bring the guilty party to administrative or
criminal liability.

9. Final provisions

This Code shall enter into force upon its approval and




3aTBEP/DKEHHS Ta € O0OB’SI3KOBOIO JUIS BUKOHAHHS BCiMa
oco0amH, Ha SIKUX MOLTHPIOETHCS HOro Aisl.

@omnp 3abe3neuye noseneHHs nporo Konekey 10 Bizoma
BCIX 3alliKaBICHUX CTOpiH Ta ii HaJeXHe 3acTOCYBaHHA Y
HpoIeci CBOET AiSUTBHOCTI.

Doy 3aiiicHIOE ieperist 1boro Kojmekey Ta OHOBIICHHS
(3a HeOOXIJHICTIO) 3 ypaxyBaHHSM 3MiH 3aKOHOJABCTBA
Vkpaihu, BHYTPIlIHIX TPOUETYp Ta peKOMEHalLi# J10HOpIB.

JUis  3abesnmedyeHHS  TPO30POCTI  Ta  BIIKPUTOCTI
jgisuibrOoCcTi  1elt Kopmexce posmimuyerbess Ha  odimiiiHOMy
BeOcaiiTi QoHIy y BLIBHOMY OCTYIN, INO JO3BOJIAE KOMKHIM
3arikaB/eHiii CTOpOHI Oe3MepeniKoHO 03HAHOMHTHCS 3 HOro
3MICTOM.

Hpumimku: 'V pasi euaenenns poszbisxcnocmeti abo
CYNEPeYHOCmel MidNC GepCiaMU Yb020 OOKYMEHMA PISHUMU
MOBAMU,  NEPEBAdCHY —CUTY MAE MEKCm, GUKIAOeHUil
YKPAIHCbKOIO MOBOI0.

shall be binding on all persons to whom it applies.

The Foundation shall ensure that this Code is brought to
the attention of all interested parties and is properly applied
in the course of its activities.

The Fund shall review this Code and update it (as
necessary) in light of changes to Ukrainian legislation,
internal procedures and donor recommendations.

To ensure transparency and openness in its activities,
this Code is published on the Fund’s official website and is
freely accessible, allowing any interested party to
familiarize themselves with its contents without hindrance.

Note: In the event of any discrepancies or
contradictions between the different language versions of
this document, the Ukrainian version shall prevail.



